
Wilmington Police Department 
 

           Employment Application Checklist 
 

Complete the enclosed application materials and include the additional 
requested information.  Return completed application to the City of 
Wilmington Human Resource Office.   

 
• City of Wilmington Employment Application (completed and signed) 

• Wilmington Police Department Recruiting Survey 

• North Carolina Personal History Statement (completed, signed and notarized form F-3) 

• Wilmington Police Department Personal History Waiver (completed and notarized) 

• Wilmington Police Department Credit Inquiry Waiver (completed and notarized) 

 Copy of Birth Certificate 
 

 Copy of NC BLET Certificate (if applicable) 
 

 *Copy of Diploma(s) or transcripts 
 High School  
 GED (A copy of your final grade must also be attached) 
 All Colleges/Universities 

 
 Copy of Driver’s License 

 
 *Out of State Driving History (Include a certified copy of your driving history 

if you possess or have possessed a driver’s license from any state other than 
North Carolina) 

 
 Copy of Military Discharge Papers (DD-214) (if applicable) 

 
 Copy of Social Security Card 

 
 
* Applications may be submitted without transcripts and driving records included.  
Please forward the items to the following address when received. 

   
   Wilmington Police Department 
   Recruitment Section 
   P.O. Box 1810 
   Wilmington, NC  28402 

 

09/2005 



Wilmington Police Department 
 

Police Officer Employment Application Process 
 
 
Step 1:  Completion of Wilmington Police Department Application Packet 

Step 2:  Written Test and Job Related Physical Abilities Test 

Step 3:  Behavioral Personnel Assessment Device (B-PAD) 

Step 4:  Thorough Background Investigation completed by WPD 

Step 5:  Interview Board 

Steps 6-8 are completed after a conditional job offer has been given 

(Psychological Evaluation, Medical/Drug Screening, Polygraph) 

After an application packet is submitted to the City of Wilmington Human Resources Department 
it will be forwarded to the Wilmington Police Department Professional Development Unit.  
Applicants will be contacted to attend the Written and Physical Testing once the application has 
been reviewed. 
 
The Written Testing will consist of four sections:  Mathematics, Reading Comprehension, 
Grammar, and Incident Report Writing.  Applicants must achieve a score of at least 70% to continue in 
the hiring process. 
 
The Physical Abilities Test is outlined below and must be completed in 7 minutes 20 seconds 
or less to continue in the hiring process. Applicants will be given three attempts pass the test.                           

 Run 200 yards                                                
 Step up on a step box 20 times                       
 15 Push Ups                                        
 15 Sit Ups 
 Step up on a step box 20 times 
 15 Push Ups 
 15 Sit Ups 
 Run 200 yards 

 
The Behavioral Personnel Assessment Device (B-PAD) - Candidates  watch a series   

of professionally acted and produced video simulations, then respond verbally as if they were 
at the scene. Responses are videotaped and scored using validated criteria.   

 
 

POLICE CADETS 
 
Police Cadet Applicants complete steps 1, 4, & 5 from above, in addition to a medical 
evaluation and drug screen.   
 
 



Wilmington Police Department 
 

Employment Disqualifiers 
 

Any one or more of the following shall disqualify an applicant from further consideration for employment. 
 
Certification 
 
 Failure to be eligible for certification by North Carolina Training and Standards Commission (12 NCAC 9B 

.101/9B.0111). 
 
Credit 
 
 Current unsatisfactory credit history rating as determined by the Chief of Police. 

Factors that will be reviewed include, but are not limited to, the following: 
 -Known unsatisfied judgments at time of application other than traffic fines and costs. 

-Any arrears in child support or failure to pay child support. 
 
Criminal History 
 
 Any felony conviction. 
 A misdemeanor conviction that either would prohibit certification or could result in suspension of certification by 

North Carolina Training and Standards Commission. 
 Any individual that has been named respondent and/or defendant in an active domestic violence protective order 

(50B Order) issued by a judge of a court of competent jurisdiction. 
 Any individual convicted of any offense arising from domestic violence as defined by 18 U.S. C. Section 921 (a). 

 
Drugs 
 
 The unlawful sale or distribution of any controlled substances. 
 Unless medically prescribed, use of any drug scheduled in the Controlled Substance Act of North Carolina 

(Schedule I-V). 
 Possession or use of Marijuana or a derivative thereof within the twelve (12) months immediately preceding the 

date of application. 
 
Traffic 
 
 Conviction in any jurisdiction of Driving Under the Influence of Drugs or Alcohol within the five (5) years 

immediately preceding the date of application. 
 Refusal to take a Blood or Breath Test as required by the implied consent law of any jurisdiction within the five (5) 

years immediately preceding the date of application. 
 Conviction of Eluding Police, Hit and Run, Vehicle Speed Competition or Death by Vehicle. 
 The suspension or revocation of driving privileges in any jurisdiction within the past five (5) years for any reason 

other than failure to pay fines and costs. 
 
Other 
 
 A Dishonorable Discharge from any military service. 
 Untruthfulness or the falsification of any application, certificate, credential, interview, test, or document associated 

with application for this position. 
 A police applicant shall be at least 20 years of age.  
 Not being a United States Citizen. 
 Behavior unsuitable or inappropriate for a Police Officer as determined by the Chief of Police. 
 A police officer applicant, who is disqualified from the process, may re-apply for the position one year after the 

date of disqualification. 
 
02/06 



City of Wilmington
Employment Information

The City of Wilmington welcomes and appreciates your interest in employment with the
City.  Outlined below is information describing the City’s employment process that will
assist you in your application process.

Equal Employment Opportunity
As we strive to maintain a diverse
workforce, the City of Wilmington
encourages all qualified persons to apply
without regard to race, ethnicity, gender,
age, religious affiliation or disability.

Job Opening Information
A current listing of job openings is available
on our W eb Site  www.wilmingtonnc.gov.
Posit io ns also a r e post ed at th e Hu ma n
Resources office and with the Employment
Security Commission.

The City of Wilmington only accepts
applications for specific open positions.

Employment Application
Our employment application is designed to
gather information to evaluate your
qualifications for the position for which you
are applying.  If you wish to apply for more
than one position, a separate application must
be submitted for each position. Please
ensure all pertinent information is
documented on the application.  Please
don’t indicate “See Resume/Attachment”.
The application is your introduction to the
department so every effort should be made to
make your application legible and complete.

The employment application and all related
information requested should be received in
Human Resources by 5:00 p.m. of the
application deadline.  Applications received
after the application deadline will not be
considered for the position.  All information
on the application is subject to verification.

Application Consideration
The application review process begins after
the closing date for applications.  Human
Resources receives and carefully reviews all
applications and refers to the hiring
department candidates whose qualifications

best match the position’s posted
requirements based on the information
presented on the application.  The hiring
department reviews the referred applications
and determines applicants to interview.
Simply fulfilling the minimum qualifications
for a position does not assure an interview.
Candidates being offered an interview may
not be contacted immediately following the
closing date.  Your patience in the process is
appreciated.

Conditional Job Offer
All new employees will be offered the
position contingent on passing a pre-
employment physical and drug screen.  This
free screening is provided by the City of
Wilmington.  Failure to pass the tests will
disqualify you from further consideration for
this position.

Additionally, some positions may require a
driving record and criminal history record
check prior to employment.  Failure to meet
the City’s designated standard will result in
rescinding the job offer or dismissal.

Pay and Benefits
The City of Wilmington offers a competitive
salary package.  Comprehensive benefits
include health, life and disability insurance,
as well as paid holidays, vacation and sick
leave and a retirement package.

Verification of Employment Eligibility
Under the Immigration, Reform and Control
Act of 1986, all new hires will be required to
provide appropriate documentation to
establish identity and right to work in the
United States.

http://www.wilmingtonnc.gov/


City of Wilmington, North Carolina

Employment Application

HUMAN RESOURCES
P.O. BOX 1810 • WILMINGTON, NORTH CAROLINA • 28402

We welcome you as a prospective employee of the City of Wilmington. Completing the Employment Application is the first
step in the selection process. You will not be considered unless you meet the minimum qualifications as posted in the
advertisement. In order to be fairly considered, answer all questions completely and accurately, relating your education,
training,  and experience to the position for which you are applying. No information in this application is intended to be used
for discriminatory purposes. A resume may be attached, but not substituted for requested information.  The Human
Resources Department will keep you informed of the selection process. If hired you must provide appropriate documents to
verify your eligibility for employment under the Immigration, Reform and Control Act of 1986.

IDENTIFYING DATA
Title of Position Sought:                                                                           Job No.                        Date:

First Name                                                               MI    Last Name

Social Security Number

Address-Number                Street Name / Apt. #

City                                                                                                     State              Zip Code
Area Code                                                                                                                                                                         Area Code

Home Phone                                                                                            Business or Message Phone

Driver’s License:  Is driver’s license presently restricted, suspended, or revoked?    Yes                No
MO                       DAY                        YR

Driver’s License Number, If no License, enter None                  State             Class          Expiration Date
(A, B or C)

 Do you currently hold an NC class A, B, or C Drivers License?    Yes                No

Date Available for Work:

Type of Position Desired:                   Full Time              Part Time               Temporary

Available For:                                     Shift Work            Weekend Work

For some positions, there are minimum age requirements. Please check the appropriate box:

under 16 years of age                16-18                18-21                over 21

AN EQUAL OPPORTUNITY EMPLOYER



EDUCATION
Choose the highest grade you completed in school

1     2     3     4     5     6     7     8     9     10     11     12
Did you graduate from high school?
Did you obtain a GED certificate?

Yes        No
Yes        No

Name and location of high school attended

Name(s) and location(s) of Colleges or
Universities attended

Major/Minor
Studies

Dates Attended
From        To
Mo/Yr   Mo/Yr

Degrees
Graduation

Date

Professional Certificate of license related to the job for which you are applying.
Title                                                                                                                                    Expiration Date

SPECIAL TRAINING

This space is for training or education that demonstrates specific qualifications for the particular job for which you are applying.
The training or education may be full-time or part-time, apprenticeships, academic courses, seminars, or other types of
training. Training schools, military schools, business colleges, or special courses pertinent to the position applied for should be
included. Attach additional pages, if necessary. Attach transcripts, diploma or certificate, if required by vacancy.

Course                     Institution
Dates

 From       To
Mo/Yr    Mo/Yr

Total
Class Hours License or Certificate Issued

EQUIPMENT SKILLS
List any special size and type of equipment you operate, including office, computers, vehicles, construction, etc.:

PERSONAL REFERENCES
(Do not list Relatives or Employers)

Name                                               Address                                                Occupation                                 Telephone



EXPERIENCE
List your most recent experience first. Experience may be paid or unpaid, full-time, part-time, or military. Describe all of your
work experience thoroughly, indicating how it relates to the position for which you are applying. Include MONTH and YEAR of your
beginning and ending dates of employment or experience. Failure to provide complete information may result in disqualification of your
application. A RESUME MAY BE ATTACHED TO SUPPLEMENT INFORMATION, BUT MAY NOT SUBSTITUTE FOR
COMPLETION OF THIS SECTION.

Dates and Salary Employer Job Title, Description of Duties, Hours Worked,
Reason for Leaving

Starting
Date:
Ending
Date:

Mo.             Yr.

Mo.              Yr.

Name:

Address:

Title:                                                       Hours Worked:

Duties:

Starting Salary:
per

Ending Salary:
per

Equipment Operated:

Telephone:

Supervisor’s Name: Reason for Leaving:

Starting
Date:
Ending
Date:

Mo.             Yr.

Mo.              Yr.

Name:

Address:

Title:                                                       Hours Worked:

Duties:

Starting Salary:
per

Ending Salary:
per

Equipment Operated:

Telephone:

Supervisor’s Name: Reason for Leaving:

Starting
Date:
Ending
Date:

Mo.             Yr.

Mo.              Yr.

Name:

Address:

Title:                                                       Hours Worked:

Duties:

Starting Salary:
per

Ending Salary:
per

Equipment Operated:

Telephone:

Supervisor’s Name: Reason for Leaving:

Starting
Date:
Ending
Date:

Mo.             Yr.

Mo.              Yr.

Name:

Address:

Title:                                                       Hours Worked:

Duties:

Starting Salary:
per

Ending Salary:
per

Equipment Operated:

Telephone:

Supervisor’s Name: Reason for Leaving:



 
 
 
Experience Continued: 
 
 
 
 
 

Dates and Salary 
 

 
 
Employer 
 

 
Job Title, Description of Duties, Hours Worked, 

Reason for Leaving 

Starting 
Date: 
Ending 
Date: 

 
Mo.             Yr. 
 
 
Mo.              Yr. 

 

 

Name: 
 
 
Address: 
 

 

Title:                                                       Hours Worked: 
 
 
Duties: 
 

 

Starting Salary: 
per 

Ending Salary: 
per 

Equipment Operated: 

Telephone: 
 
 
Supervisor’s Name: 
 
 
 

 
 
 
Reason for Leaving: 
 
 
 

 
 

Starting 
Date: 
Ending 
Date: 

 
 
 
Mo.             Yr. 
 
 
Mo.              Yr. 

 

 
 
Name: 
 
 
Address: 
 

 
 
Title:                                                       Hours Worked: 
 
 
Duties: 
 

 

Starting Salary: 
per 

Ending Salary: 
per 

Equipment Operated: 

Telephone: 
 
 
Supervisor’s Name: 
 
 
 

 
 
 
Reason for Leaving: 
 
 
 

 
 

Starting 
Date: 
Ending 
Date: 

 
 
 
Mo.             Yr. 
 
 
Mo.              Yr. 

 

 
 
Name: 
 
 
Address: 
 

 
 
Title:                                                       Hours Worked: 
 
 
Duties: 
 

 

Starting Salary: 
per 

Ending Salary: 
per 

Equipment Operated: 

Telephone: 
 
 
Supervisor’s Name: 
 
 
 

 
 
 
Reason for Leaving: 
 
 
 

 
 

Starting 
Date: 
Ending 
Date: 

 
 
Mo.             Yr. 
 
 
Mo.              Yr. 

 

 
 
Name: 
 
 
Address: 
 

 
 
Title:                                                       Hours Worked: 
 
 
Duties: 
 

 

Starting Salary: 
per 

Ending Salary: 
per 

Equipment Operated: 

Telephone: 
 
 
Supervisor’s Name: 
 
 
 

 
 
 
Reason for Leaving: 
 
 
 

 
 
 
    May we contact your current employer?           Yes               No  
    If No, please explain:



PERSONAL INFORMATION            YES       NO

1.  Can you provide proof of your identity and eligibility for employment in the United States?

2.  Are you currently employed by the City of Wilmington? (If yes, list department below.)

3.  Have you ever been employed by the City of Wilmington? (If yes, please explain below.)

      Previous Title:    Dept.

      Dates  From:        To:

4.  Have you ever been convicted of a crime (misdemeanor, felony, or military court martial) or had any
moving traffic violations within the past two years? Conviction does not necessarily disqualify
candidates from employment consideration. If yes, list date, place, offense, and fine (or sentence) for
each instance in space below.

5.  Do you have members of your household or relatives currently employed by the
     City of Wilmington? (If yes, provide the following information.)

Name:                                                             Relationship:                                    Department:

Name:                                                             Relationship:                                    Department:
6.   Are you capable of performing the activities involved in the job or occupation for which you
      have applied with or without reasonable accommodation?

Explanatory remarks: (Please indicate item numbers to which answers apply.)

CONDITIONS OF EMPLOYMENT
Thank you for completing this application. You are urged to carefully read the following certification.
All the information provided by me on this application or otherwise is accurate and complete and I
hereby give the City of Wilmington permission to investigate any and all information contained herein
or otherwise provided during the selection process. In addition, if appropriate for the position, I (A)
authorize the City of Wilmington Human Resource Department to conduct/request a background,
criminal, history and/or driving record check; (B) agree to undergo drug screening;
(C) agree to undergo a polygraph examination; and (D) agree to undergo a physical and/or psychological
examination.

I fully understand that this application will be used only in conjunction with the position for which I am
applying and that its completion neither assures me a position with the City nor obligates the City to me in
any way.

I further understand that the failure to complete this application may render it void and that any misleading,
incorrect statements, or omissions of material facts made during the selection process will subject me to
disqualification, or if employed, result in my suspension or immediate discharge from employment with the
City of Wilmington. If employed, I will provide documentation establishing my identity and right to work
in the United States; I agree to conform to the rules and regulations of the City of Wilmington or
departments thereof; and I fully understand that employment can be terminated for any reason deemed
sufficient by the City.

I certify that I have read the foregoing statements and agree to the conditions stated therein.

 Yes, I agree to the conditions above.  Date:  Month:   Day:  Year

No, I do not wish to have my application submitted. You will not be able to submit your application
if you do not answer "yes" to these terms and condition



City of Wilmington

Recruiting Survey

To insure that we are contacting as many qualified applicants as possible we continually
update our recruiting methods. To help us in this attempt please take a few moments to
complete the following survey and return it with your completed application.

How did you receive your information concerning employment opportunities with the
City of Wilmington?

[  ]  Employment Security Commission Posting

[  ]  Friend/Relative

[  ]  Job Fair
 Location: ______________________    Date: ____________

[  ]  Internet

[  ]  Newspaper Advertisement
 City/Name: _______________________________________

[  ]  Professional Association
 Name: ___________________________________________

[  ]  Radio Advertisement
 City/Station: ______________________________________

[  ]  Television Advertisement
 Cit y/Cha nnel: _____________________________________

[  ]  City of Wilmington Human Resources Office Posting

[  ]  City of Wilmington Government Access Channel

[  ]  Other _______________________________________________
       ____________________________________________________

Date Survey Completed: ________________



City of Wilmington
Voluntary Information

The City of Wilmington does not discriminate based on race, ethnicity, gender, age, religious
affiliation, or disability.

This information is to be completed by applicant on a voluntary basis.  The information will be used and
kept confidential in accordance with applicable laws and regulations.  The City of Wilmington will
utilize the information to comply with requirements regarding government record keeping, reporting and
other legal obligations which may apply for federal reporting purposes.  This information is not shared
with the hiring department.

We invite you to complete this applicant data survey.  Providing this information is STRICTLY
VOLUNTARY. Failure to complete this form will not subject you to any adverse personnel decision
or action.  Filling out this survey will help us better serve you. Your cooperation is appreciated.

Please Print

 Applicant Information

Name ____________________________________________Telephone (      )
                        Last                 First                 Middle

Address
                        Street                                               City                         State            Zipcode

Male                            Female            Date of Birth

Please check one of the following Equal Opportunity Identification Groups:

Caucasian (not of Hispanic Origin)    (B)                   African American/Black  (C)
                                                                                                (Not of Hispanic Origin)

American Indian/Alaskan Native       (F)                   Asian/Pacific Islander      (E)

         Hispanic (D)



Wilmington Police Department 
 

Personal Inquiry Waiver 
 

Authority for Release of Information 
 

I hereby authorize full disclosure to the Wilmington Police Department of all 
information concerning me, requested for the purpose of determining my qualification 
and fitness for employment by the Wilmington Police Department.  This may include, but 
is not limited to, my work record, military service record, school record, financial and 
credit status, general reputation, medical reports (including drug screening), and 
psychological reports of any type regardless of their otherwise confidential nature. 
 

 
I hereby release you and your organization or others from any liability or damage 

which may result from furnishing the information requested above.  I understand that the 
Wilmington Police Department will not reveal to me the nature or contents of any 
confidential reports received. 
 
 _______________________ _____________________________ 
                  Date                     Applicant’s Signature 

 _______________________ _____________________________ 
          Applicant’s Social Security Number                Applicant’s Printed Name 

 

 
 
State of _____________________________ 
 
County of ___________________________ 
 
 Before me personally appeared _________________________, and did execute the  
 
foregoing instrument in my presence on ______ day of ____________________, 20 ___. 
 
 _________________________  ___________________________ 
                  My Commission Expires                 Notary Public 

(11/99) 



Wilmington Police Department 
 

Credit Inquiry Waiver 
 

Authority for Release Financial Information 
And Agreement Not To Sue 

(TransUnion or Other Credit Reporting Agency) 
 

I have applied with the Wilmington North Carolina Police Department.  I hereby 
consent to the City of Wilmington, North Carolina and the Wilmington Police Department, 
for the purpose of determining my suitability for employment or continued employment, 
conducting an investigation into my financial and credit history including a credit report 
from TransUnion or other credit-reporting agency.  I hereby authorize and direct any 
person, firm, corporation, educational institution, government agency, or other entity 
holding any financial or credit information or record about me to release such information. 
 

 
On behalf of myself, my heirs, executors, administrators, and assigns, I hereby 

release, exonerate, discharge, and agree forever to refrain from bringing suit or 
proceedings at law or equity for any claim or suit for damages against all persons, firms, 
corporations, educational institutions, government agency, or other entities, their 
employees and agents, whether or not named herein, for release whether directly or 
indirectly, of any financial or credit information or record, whether substantiated, 
accurate or not, and the City of Wilmington, North Carolina and the Wilmington Police 
Department, all employees and agents thereof, for obtaining, using, and releasing any 
such financial record or information, whether substantiated, or accurate, or not. 
 
 _______________________ _____________________________ 
                  Date                     Applicant’s Signature 

 _______________________ _____________________________ 
          Applicant’s Social Security Number                Applicant’s Printed Name 

 

 
State of _____________________________ 
 
County of ___________________________ 
 
 Before me personally appeared _________________________, and did execute the  
 
foregoing instrument in my presence on ______ day of ____________________, 20 ___. 
 
 _________________________  ___________________________ 
                  My Commission Expires                 Notary Public 

(11/99) 
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